Saturday, October 27, 2018

Host
YMCA of Metropolitan
Los Angeles
LAPD
LASD
LAUSD Police Dept.

Location
Cal State LA, 5151 State
University Drive, LA 90032

#futureofpolicing
facebook -com/daysofdialogue

www . futureofpolicing.org



DAYS OF DIALOGUE IS...
FACILITATED DIALOGUE

Conversation

* The facilitator acts as a moderator, rather

than a leader and is always neutral

* The purpose is to share
in a safe and
confidential space




DIALOGUE PARTICIPANTS
ARE ENCOURAGED TO...

* Express your
* Listen to others
* Give a chance to speak

* Respect the ground rules

each other




GROUND RULES

* Speak openly and

* Listen carefully and respectfully to each person
* Keep comments and stay focused on task
» Explore differences respectfully and look for

common ground

that the facilitator has the best interest
of the group at heart

* Silence cell phones
* Be of the opinions of others




SOCIAL MEDIA

#FutureofPolicing
Comments? DODcomments@gmail.com




TOTAL
PARTICIPANTS

152 Community members
20 Law Enforcement
17 Facilitators




PRE-DIALOGUE
SURVEY RESULTS

Survey Respondents




GENDER

Prefer not
to answer

o,




ETHNICITY

Native American

Hispanic/Latino

Caucasian/White

Black/African American

Asian/P.slander




Over 65
56-65
46-55
36-45
26-35
21-25

14-20

13 and below




AFFILIATION

YMCA

youth and government
Student

Parent

Non-profit Representative

Law Enforcement

Interested Community Member
Facilitator/Mediator

Educator

Business




IS ADEQUATELY
ADDRESSING THE OF THE
COMMUNITY? Not at all

2%

Somewhat
44%

Quite a lot
28%




DO YOU BELIEVE THAT

ARE CONSISTENTLY TREATED
LESS FAIRLY BY LAW ENFORCEMENT
OFFICERS THAN ARE ?

Don't know
4%

Prefer not to
answer

Sometimes

33% Frequently
13%




IF YOU ANSWERED YES, FREQUENTLY, OR
SOMETIMES, DO YOU BELIEVE THAT LAW
ENFORCEMENT OFFICERS CAN CHANGE
THEIR BEHAVIOR TO CONSISTENTLY TREAT
PEOPLE OF COLOR FAIRLY?




POST-DIALOGUE
SURVEY
RESULTS

Respondents




HAVE YOUR CHANGED AS
A RESULT OF ?

Prefer not to
answer
2%

Quite a Lot

28% Somewhat

49%




DO YOU THINK THAT THE PROCESS OF
DIALOGUE IS BENEFICIAL IN
ADDRESSING IMPORTANT ISSUES IN OUR

COMMUNITY? ...

to answer




1S

Post Survey

ADEQUATELY
ADDRESSING
THE

OF THE
COMMUNITY?

Pre Survey Not at all

Somewhat
44%

Quite a lot
28%

Prefer not to answer

2% Not at all
1%

Somewhat
33%

Quite alot
40%




WHEN COMPARING Post Survey
TREATMENT OF

COMMUNITY

MEMBERS BY LAW
ENFORCEMENT, DO YOU
BELIEVE THAT

ARE CONSISTENTLY
TREATED LESS FAIRLY BY
LAW ENFORCEMENT
OFFICERS THAN

ARE WHITE PEOPLE?

Pre survey: Don't lmow Prefer not to

4% answer
Sometimes
33%

Prefer not to answer
Don't know 4%
5%

Sometimes
30%




IF YOU DISCUSSED IN YOUR
GROUP, WAS THE DISCUSSION HELPFUL?




WHAT, IF ANY DO YOU EXPECT TO
TAKE AS A RESULT OF DIALOGUES?

Prefer not to answer

Plan to take no action

Invite my friends to a dialogue

Join a social media movement

Determine a methodology for collecting public reviews of police incident data
Support the use of body cams

Advocate for reforms in law enforcement training
Advocate for diversity in law enforcement hiring
Participate in community policing activities

Create or sign a petition

Volunteer in community policing activities

Establish relationships with local media to encourage better reporting

Register to Vote - and Vote




pia|°9“e
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%

picture®




MARK HELM

R OF T LAPD CHIEF MICHEL MOORE
YMCA OF METROPOLITAN LOS BOARD MEMBER

YMCA OF METROPOLITAN LOS ANGELES ‘




There is racial profiling and corruption in
the police force.

Police should not let their biases affect
their police work.

Racial profiling naturally takes
place in low income
communities. What can we as a
community and law enforcement
do to change that?




We are experiencing bullying on
social media.

What are the laws about things
like nude pictures, and bullying,
on social media?

There is violence in our
neighborhoods and in our
schools.

25




When two people are
fighting, it will travel on
social media. But the end
where they hug it out-
nobody will post about
that.

We should talk to a teacher or our parents about bullying.
We should help people who are feeling left out.

A bully would often get
bullied so they bully
other people to distract
themselves from their
hurt.













THANK YOU !

YMCA of Metropolitan Los Angeles
Juan de la Cruz
Kathryn Dale
The Urban Council
Los Angeles Police Department
Los Angeles Sheriff’s Department
LAUSD Police Department

FACILITATORS

Rev. Carolyn Wilkins- Lead Deb Werner
L. Therese White Scott Martin

Peggy Barnes Evik Babakhanian
Roseanne Hubbard Vivian Howell
Audrey Jadlli Jeanetta McAlpin
Hans Kohler Raven Hernandez
Janvie Cason Peter Hernandez
Renata Valree Magaly Granados
Marvin Whistler




SPONSORS

Jamie Afifi

Ambassador Frank Baxter
John Branca

Skip Brittenham

Edythe & Eli Broad Foundation
Steve Burkow

California Community Foundation
California Endowment
California Nurses

California Wellness Foundation
Jamey Cohen

Andrew & Ellen Hauptman
Matthew Johnson

Los Angeles Police Protective League

(As of January, 2018)

31

Los Angeles Police Department
Foundation

Manatt, Phelps & Phillips,LLP
Brett O’Brien

Murphy O’Brien

National Basketball Association
SEIU Local 2015

SEIU Local 721

SEIU Local 99

Sony Pictures Entertainment
Spectrum

Southwest Regional Council of
Carpenters




NEXT DAYS OF DIALOGUE ON
THE FUTURE OF POLICING:

LA County Dept. of Probation

X
W\ DEGHORDAD,

Dorothy Kirby Center 10AM - 12:30PM
Commerce, CA




FOR MORE INFO ABOUT
DAYS OF DIALOGUE ON THE
FUTURE OF POLICING:




PRESENTED BY

The Institute for Nonviolence in Los Angeles
info@futureofpolicing.org
www.futureofpolicing.org
TWITTER @daysofdialogue

Executive Director ... Avis Ridley-Thomas
Associate Director ... Jill Frank
Reports Coordinator ... Keren Liu




